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Memorial Hospital, is committed to a work environment in which all individuals are treated with 

respect and dignity. Each individual has the right to work in a professional atmosphere that 

promotes equal employment opportunities and prohibits unlawful discriminatory practices, 

including harassment. Therefore, Memorial Hospital expects that all relationships among persons 

in the office will be business-like and free of bias, prejudice and harassment. 

Memorial Hospital has developed this policy to ensure that all its employees can work in an 

environment free from unlawful harassment, discrimination and retaliation. Memorial Hospital will 

make every reasonable effort to ensure that all concerned are familiar with these policies and are 

aware that any complaint in violation of such policies will be investigated and resolved 

appropriately. 

Any employee who has questions or concerns about these policies should talk with the Director of 

Human Resources or a member of the personnel practices committee. 

 

For the Employees: 

 The nondiscrimination statement is included in employee advertisements. 

 The nondiscrimination statement is included in the employee handbook. 

 The nondiscrimination statement is discussed and distributed during employee orientation. 

 The nondiscrimination statement is posted at each location. 

Memorial Hospital has also posted its Nondiscrimination Policy of the company website. Please 

visit www.mhchester.com for more details and to find additional information about 

Memorial Hospital. 

 

Individuals and Conduct Covered 

These policies apply to all applicants and employees, whether related to conduct engaged in by 

fellow employees or by someone not directly connected to Memorial Hospital (e.g., an outside 

vendor, consultant or customer). 

Conduct prohibited by these policies is unacceptable in the workplace and in any work-related 

setting outside the workplace, such as during business trips, business meetings and business-related 

social events. 

 

Equal Employment Opportunity 

It is the policy of Memorial Hospital to ensure equal employment opportunity without 

discrimination or harassment on the basis of race, color, religion, sex, sexual orientation, gender 

identity or expression, age, disability, marital status, citizenship, national origin, genetic 

information, or any other characteristic protected by law. Memorial Hospital prohibits any such 

discrimination or harassment. 



 

 

Pregnancy / Disability / Nursing Mothers:  

Under Illinois law and the policy of we will not discriminate against you because you are pregnant, 

have recently given birth, or because you have a medical or common condition related to 

pregnancy or childbirth.  We will not retaliate against you for requesting reasonable 

accommodations.  If you need an accommodation, you should contact your Department Head/HR 

so that your needs can be discussed.  This is your responsibility. Accommodations might include, 

but are not limited to, more frequent bathroom breaks, assistance with heavy work, a private space 

for expressing milk, or time off to recover from your pregnancy.  The employee is not obligated to 

accept the accommodation offered.  We can request medical documentation that justifies the 

request and provides dates when it is necessary and when it is likely to end.  The Employer does 

not have to provide the accommodation of your choice if it will pose an undue hardship on the 

organization. We are not required to create additional employment or discharge or transfer other 

employees to accommodate you.  Our goal will be for you to work out an accommodation that will 

allow you to work or retain your position, while addressing pregnancy issues in a manner that does 

not disrupt our accomplishing our goals. 
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